STI Education Systems Holdings, Inc.
Risk Management Policy
Policy Statement
Risk management is the process of making and carrying out decisions that will minimize the
adverse effect of probable losses upon the company. The Board of Directors should satisfy
themselves that the risk management policies and procedures designed and implemented
by the Company’s senior executives are consistent with the Company’s corporate strategy,
and risk appetite are functioning as directed, and that necessary steps are taken to adopt a
culture of risk-aware and risk-adjusted decision-making throughout the organization.

Organisation’s Commitment to Risk Management
The Board is committed to accomplishing its objectives and will seek to adopt a cost
effective, commercial and efficient approach; work in an open, productive and flexible
manner.
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Roles and Responsibilities
1. Board
The Board of Directors shall set business strategy, risk appetite, governance structure and
risk management framework. It shall make business decisions; delegate actions; define the
procedure by which risk management is reviewed; report to stockholders on risk
management; and approve all public disclosures.

2. Committee
Audit Committee shall assist the Board in the performance of its oversight responsibility for
the financial reporting process, system of internal control, audit process, and monitoring of
compliance with applicable laws, rules and regulations; review the reports submitted by the
internal and external auditors; and check all financial reports against its compliance with
pertinent accounting standards, including laws and regulatory requirements.

3. Strategic Business Units
The Strategic Business Units shall own business risks and controls; identify, assess and
accept risks; design, operate and monitor internal controls; operate the business within set
risk appetite & lenience.

4. Internal Audit
Internal Audit shall perform oversight functions over the corporation’s internal auditors, that
they act independently and that they should be given unrestricted access to all records,
properties and personnel to enable them to perform their audit functions; and it shall review
the audit plan to ensure its conformity with the objectives of the corporation.

